(Ebook pdf) You've Got the Interview Now What?: Fortune 500 Hiring Professionals Tell Y ou How to Get
Hired

You've Got the Interview Now What?: Fortune 500 Hiring
Professionals Tell You How to Get Hired

Brenda Greene
ebooks | Download PDF | *ePub | DOC | audiobook

YOU’VE GOT e THE

/l :
NOW WHAT?
Fortune 500 Hiring Professionals
Tell You How to Get Hired

DOWNLOAD ™ READ ONLINE

#1131859 in Books Kaplan Publishing 2005-11-01 2005-11-010riginal language:EnglishPDF # 1 11.00 x
.38 x 8.501, 1.03 #File Name: 1419511327208 pages | File size: 51.Mb

Brenda Greene: You've Got the Interview Now What?: Fortune 500 Hiring Professionals Tell You How to Get
Hired before purchasing it in order to gage whether or not it would be worth my time, and al praised Y ou've Got the
Interview Now What?: Fortune 500 Hiring Professionals Tell Y ou How to Get Hired:

0 of 0 people found the following review helpful. Five StarsBy CustomerExcellent book on time9 of 9 people found
the following review helpful. Very good informationBy Retha Fieldingl read this book right before an interview. It
was very helpful to me. It helped prepare my answers before the interview, and it gave me a different view on what
employers what from applicants.

Economic uncertainty, aflat market, and corporate downsizing have created an enormous pool of talented job
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candidates and allowed interviewers to be more selective than ever before. In the past, one or two interviews per
candidate were the norm. Now firms average five to ten interviews with an applicant before making a hiring decision.
Y ouve Got the InterviewNow What? is a companion to Brenda Greenes popular book, Get the Interview Every Time.
A one-of-a-kind guide for interviewees, this book is based on a survey of Fortune 500 hiring managers and human
resource executives who reveal the "inside scoop” on how they size up their candidates. Readers will learn first-hand
from Fortune 500 companies-such as TIAA-CREF, Medco Health Solutions, Deere Company, Engelhard, Jabil
Circuit, Baxter International, Continental Airlines, Office Depot, and others-awealth of tips and strategies for acing
the interview and getting the job. Author Greene gives job seekers critical insightsinto every step of the interview
process-creating alasting first impression, exhibiting the personal qualities most important to employers, handling a
committee review, negotiating sticky salary issues, and determining the standard timeframe (from receipt of aresume
to the last interview) for filling a position. Y ouve Got the InterviewNow What? shows job seekers at all levels how to
create that meeting of the minds thats the hallmark of a successful interview. No other career guide on the market
offersthis quality, depth, and inside information to help interviewees outshine their competition. Highlights Job
seekerswill learn: How to research the company before putting a foot in the door What kinds of questions interviewers
are likely to ask What questions an interviewee must ask How to handle multiple rounds of interviews

Greene says stock questions, such as "Describe your strengths and weaknesses," have been replaced with tougher
guestions intended to reveal more about your character and how you think. Prepare for questions such as "Describe
your most challenging work environment and how you dealt with it," or "Describe a project that failed" or "What's
your biggest regret?" -- Scott Reeves, ForbesBut regardless of the motive and the goal, experts say informational
interviewing is an indispensable tool for testing the waters. "Y ou might like the idea of atitle," says Brenda Greene,
author of You've Got the Interview, Now What?: Fortune 500 Hiring Professionals Tell Y ou How to Get Hired. "But
when you get down to the nitty-gritty of what you do from 9to 5, you have to like that too. Y ou can find all thisout in
an informational interview if you ask the right questions."--Emily Keller, Bloomberg BusinessAbout the
AuthorBrenda Greene is an author, ghostwriter and editor. She was formerly marketing manager at a business-to-
business venture, and was an editor at Working Woman magazine and Whitney Communications. She is coauthor of
The Business Style Handbook: An A-to-Z Guide for Writing on the Job with Tips from Communications Experts at
the Fortune 500 and a coauthor of America's Girl, a biography about Gertrude Ederle.



