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Richard H. Beatty : The Ultimate Job Search: Intelligent Strategies to Get the Right Job Fast  before purchasing 
it in order to gage whether or not it would be worth my time, and all praised The Ultimate Job Search: Intelligent 
Strategies to Get the Right Job Fast: 

0 of 0 people found the following review helpful. Bought this for a college classBy victorian_angelBought this for a 
college class, but even if you don't need it for a class it is a very helpful book for anyone looking for a job...great 

http://f3db.com/pub/links.php?id=1593573243


advice and a lot of things I did not know that are very informative...4 of 5 people found the following review helpful. 
Truly the "Ultimate" Job SearchBy ImaginativeoneI had already owned The Five-Minute Interview, also written by 
Beatty. I got that book because my brother-in-law swears by it - he's now a $100,000+ executive at top 
company...etc.Using the techniques in this book, I have:- researched several job lead sources that I didn't know about 
before- crafted a powerful resume (by "powerful", I mean that my interviews have increased from one per month to 
eight per month) that gets noticed.- gotten very positive results in interviews "hey, if [the job you're interviewing here 
for] doesn't work out, MAKE SURE you contact me for opportunities in our IT department that pay more, are more 
interesting, blah blah...Hopefully, my job search will end very shortly. At very least, it is more fun with Beatty's game 
plan.0 of 0 people found the following review helpful. Good overall book for job searchBy Paul BienstockGood book 
that covers all aspects of job search including networking, interviewing, and salary negotiations. Recommended to 
read before getting in depth books that cover only one or two topics

The inside scoop on resumes, cover letters, search firms, want ads, the Internet, networking, interviewing, negotiating 
offers, and more.

A strategic guide presenting contemporary methods and resources for individuals in job search and those looking to 
enrich their careers. -- Karen Livingston, Vice President, Consultant, Lee Hecht HarrisonA thorough, hands-on, and 
practical guide that does not lecture you, but engages you in your search. -- Melanie A. Penna, Vice President of 
Human Resources, Comcast Cable Communications, LLCAll the tools necessary to find the right job in today's 
market, including how to effectively use the Internet. -- Ted Daywalt, President, VetJobs.comCompelling, on-point, 
and provocative. A valuable guide based on the wisdom of experience, the evolutionary marketplace, and staffing 
realities. -- Virginia S.Experience alone qualifies Beatty to write the "Ultimate" book, but his obsession with 
measurement and research makes it a nonpareil. -- Nick Burkholder, President, OnPerformance; founder and Trustee, 
Staffing.orgFollowing the book's logical and well-reasoned advice will shorten the average job seeker's time to hire 
dramatically. -- Matt Lyons, Group Director, Recruiting, Kennedy Information, Inc.Offers a proven process for a 
quick yet effective job search, using technology and other valuable tools. -- Margolit Hillsberg, Human Resource 
DirectorThis is Beattys masterpiecea breakthrough work that leaves tired job search advice in the dust. I love this 
book! -- Joyce Lain Kennedy, Syndicated Careers ColumnistAbout the AuthorRichard H. Beatty is a leading career 
author and internationally known consultant with considerable hands-on experience in human resources and staffing. 
His 14 career books have sold more than 1 million copies worldwide. He is the founder and Chairman of Brandywine 
Consulting Group, Inc., which has provided training and support to thousands of individuals, at all organizational 
levels, who have undergone career transition as a result of corporate downsizing. 


