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Dan Burns : The First 60 Seconds: Win the Job Interview before It Begins  before purchasing it in order to gage 
whether or not it would be worth my time, and all praised The First 60 Seconds: Win the Job Interview before It 
Begins: 

0 of 0 people found the following review helpful. Great bookBy Luis A Rosales-HernandezI should have purchased 
this great book a long time ago. While 1 week out before the interview, I found it and purchased, what a wonderful 
source of information! It did prepared me not only to answer question but to understand the process better.1 of 1 

http://f3db.com/pub/links.php?id=1402216769


people found the following review helpful. duhBy CustomerA two word review of this book .... repackaged common-
sense. Still, if you are stressed or nervous before an interview, it's nice to get reassurance from a book reminding you, 
basically, to not be an idiot.3 of 3 people found the following review helpful. Road Map to Getting Great Career 
Opportunities!By Glen DoanOne of "the best Job Search and Career Development information sources" that I have 
ever read!!!A comprehensive guide that covers all aspects of a successful job search and continued career 
development. The book provides a clear step-by-step "road map to success" for differentiating yourself to obtain the 
dream job that you want and for continuing to win meaningful, future career opportunities.Sections on profiling 
strengths of personal qualifications and job experiences plus interview planning and managing the interview process 
are especially noteworthy in helping to develop a game plan to get the job that best fits your career passions and 
objectives.Mr. Burns has hit a "home run" with his unique approach to a successful job search.

In the first 60 seconds, interviewers can decide whether you will be moved to the top of the list or dropped from 
consideration! In today's crowded job market, The First 60 Seconds is an innovative book that shows job seekers how 
best to impress in that crucial first minute and gives strategies to constantly differentiate themselves from the 
competition. From preparing a credentials package to connecting with the interviewer, candidates will learn how to set 
themselves apart every timeespecially essential with a 5% national unemployment rate. Author Dan Burns has 
provided consulting and employee placement services to Fortune 500 companies for the past fourteen years. He'll 
show you how to tackle: The 60 Days before the Interview The Next 60 Minutes (after the First 60 Seconds) The 
Close and the Follow-Up The 60-Month Career Plan Whether you're a new job-seeker or out on the market after years 
of steady employment, The First 60 Seconds gives you the best tools to win your next great career opportunity.

The reader who uses The First 60 Seconds as a step-by-step guidebook is likely to successfully differentiate him- or 
herself from the competition and, as a result, stand out as the best candidate for an appropriate position.About the 
AuthorFor the past 15 years, Dan Burns has served as owner and Executive Vice President of Innovative Systems 
Group, a technical and management consulting company, providing employee placement services for Fortune 500 
clients.Excerpt. Reprinted by permission. All rights reserved.Excerpt from the Introduction It All Happens in 60 
Seconds A hiring manager makes a decisive qualification of a job candidate within the first 60 seconds of the time 
they meet. That's it. You have 60 seconds to make the sale of your product and service (you) and close the deal on 
your next career opportunity. Are you ready? Over the last fifteen years, I have used and developed my skills as a 
hiring manager in a variety of business disciplines. Additionally, as an owner and manager of a successful IT 
management and consulting firm, I had the opportunity to work closely with hiring managers to help them make their 
employment and hiring methods more successful. Our firm had been successful in helping clients hire more than one 
thousand employees and consultants. I wish I could say that those one thousand hires were the result of an identical 
number of candidate job interviews, but unfortunately that was not the case. A successful hire was sometimes the 
result of two or more individual and different candidate interviews. As a result, our company was involved in 
coordinating and overseeing more than fifteen-hundred interviews over a fifteen-year period. It is becoming 
increasingly difficult to hire employees in an effective and efficient manner. It is simply more difficult to find the best-
qualified job candidate from a growing universe of available candidates. Job seekers share a similar concern in that 
they feel it is increasingly difficult to compete for opportunities. The Job Seeker Has Taken the Job Interview Process 
for Granted For any hiring employer, the process of identifying, selecting, and hiring a new employee is as challenging 
as ever. More time, resources, and budget dollars are allocated to the task, and the tools and options available for 
identifying and hiring new resources continue to proliferate. Employers always look for the best possible prospective 
employee among a field of candidates that in many cases is so extensive and diverse that managing the process 
effectively has become quite difficult. Hiring managers are charged with filling open positions in the most timely and 
cost-effective way possible, while at the same time following the rules and guidelines of the HR department and 
company management. For most job seekers, there are three primary activities in the job search process. The first 
activity focuses on the identification of new job opportunities. Second is the submission of a rsum or credentials. The 
third activity focuses on the job interview itself. We typically spend a great deal of time and effort on the first two 
activities right away, identifying and narrowing the field of opportunities and then submitting rsums. What usually 
follows is a substantial and frustrating waiting period. When an individual receives a response from an interested 
potential employer, the focus shifts to the interview. Typically the interview lasts an hour, and the candidate expects 
that hour to be sufficient for the hiring manager to find out or obtain everything necessary to select a candidate for the 
position. Our fast-paced lifestyle supports this assumption. While trying to manage a career and pursue new and 
exciting opportunities, the employee is still required to work a full day. Add to that the challenges of our personal 
liveswhether we're striving to be a responsible and involved parent, visit the gym, or play as a weekend musicianand 
there's not enough time in the day to focus on our career future. If an individual is out of work, between jobs, or 
looking for that first career opportunity, the added stress makes the situation even worse. The result is troubling. When 
you pursue new career opportunities, you try to get your name out there, submit rsums to a few job openings, then wait 



for the call. When you don't get the job, you're disappointed, and you wait, frustrated, until the next call comes. This is 
not the way it should be. We think that if we submit a rsum and get the interview, there's a good chance we'll get the 
job. Most of us don't think about it, but much more should be doneand it doesn't require an excessive amount of 
additional time or effort. If you want to be successful in reaching that next stage of your career, you need to respect the 
hiring process and do everything within your power to navigate through that process in an effective and efficient 
manner. You need to focus not only on the job interview, but also on everything before and after the interview to 
ensure your success in the process. You cannot take the interview process for granted. It's Extremely Difficult to 
Differentiate When you submit credentials for a position, you're not the only one interested in the job. Likely you are 
one of dozens or maybe even hundreds of candidates interested in the position. If you're fortunate enough to get an 
interview, you're only one in a field of candidates being interviewed. Sure, you try to prepare a complete, concise, and 
professional rsum. Maybe you'll even prepare a cover letter or introductory email to go along with the rsum. The 
credentials go out in the mail or are submitted via an employer's online submission tool, and you're done. That you 
ever hear back on a submission is an amazing occurrence, given the unknown path that the credentials take. You show 
up for the interview and hope you have the opportunity and ability to set yourself apart from the other candidates being 
considered. Following this typical approach, you are most likely doing the same thing as everyone else, and for the 
hiring manager, it can be impossible to differentiate one rsum from the next. Getting selected for a job in this manner 
is, at best, a chance happening. It doesn't have to be that way. 


